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Director of Animal Control

(Re-advertisement)

Public Services/Animal Control

Salary Range: $53,813.00-$108,921.00 Annually*
*Initial placement may be negotiated above the minimum salary based on 

verified related education, experience, and training above the minimum requirements.
This is highly responsible administrative work in directing a full service Animal Control Program to the unincorporated area of Leon County.  At Leon County, we strive to do more, and to do better, with less.  This is the basis of our People Focused; Performance Driven culture.   Leon County government offers important and meaningful personal and career opportunities.  Because we maintain a very lean staff, there are few opportunities for employment and high competition for job openings.  However, those we hire are entrusted with significant responsibilities and opportunity for growth.  Because of this, we can hire only the very best.  That means candidates who not only meet the qualifications of the job listed herein, but are driven by making a difference on the issues that matter most to our unique quality of life and committed to demonstrating results, exceeding expectations in areas of customer service and exercising responsible stewardship of our community’s resources.
ESSENTIAL JOB FUNCTIONS: Directs and supervises the animal services program for Leon County; mediates disputes and complaints; develops the Division’s short and long term plans, goals, objectives priorities, deadlines, protocols and organizational structure; recommends ordinance revisions, policy changes, and program modifications; acts as Chair of the Dangerous Animal Classification Committee; ensures the Division’s compliance with animal-related Federal, State and local laws, as well as the Florida Administrative Code for Rabies Control; develops and implements programs, protocols and procedures for the Division; develops the annual budget; maintains fiscal records and is responsible for accounts payable and receivable; plans and evaluates program functions; develops and monitors staff training; prepares and presents educational and informational public relations programs through the media, civic, educational or other groups; acts as the Animal Disaster Relief Coordinator for the County during emergencies and disasters.

REQUIREMENTS: Requires graduation from an accredited college or university with a Bachelor’s degree in Business or Public Administration, Public Health, Animal Sciences, Veterinarian Science, Criminology or a related field and five years of related work experience field, with three years of which must have been in a supervisory capacity; or an equivalent combination of training and experience. Must possess a valid Driver’s License with a favorable driving record at time of hire. Requires knowledge of animal control, field services, enforcement principles, rabies control, investigative techniques, local government budgeting process and public relations.  Must possess or be able to obtain an Animal Control Officer Certification within six months of hire.

APPLICATION DEADLINE: November 7, 2014
Reasonable accommodations and assistance are available to disabled applicants under the Americans with Disabilities Act (ADA) of 1990.
FOR FURTHER INFORMATION, contact the Leon County Human Resources Division at (850) 606-2400.  Applicants are encouraged to visit our Leon County Home Page at http://www.leoncountyfl.gov .   Leon County is a member of the Florida Retirement System.  Applicants may send inquiries to our E-mail address:  riordand@leoncountyfl.gov .  A completed Leon County Government application is required and must be postmarked no later than 5:00 p.m., November 7, 2014.  APPLY online, in person or by mail to:

Leon County Human Resources Division, 315 S. Calhoun Street, Suite #502, Tallahassee, FL 32301

Preference is given to certain veterans and spouses of veterans as provided by Chapter 295, Laws of Florida.

DRUG FREE WORKPLACE AND EQUAL OPPORTUNITY EMPLOYER
PEOPLE FOCUSED. PERFORMANCE DRIVEN.


